
 

 

Present
Prepare
 

C
M

C

P

ted by J
ed by B

M
B

D

CITY OF 

MISCELL

CalPERS

Prelimina

ohn E. B
Bianca Lin
Matthew C
Bartel Ass

December 

 

CHULA

LANEOU

S Actuar

ary Resu

artel, Pre
n, Assistan
Childs, Ac
sociates, L

17, 2014

A VISTA 
US AND S

rial Issue

ults 
 
 
 
 
 
 

esident 
nt Vice Pr
ctuarial An
LLC 

SAFETY P

es – 6/30

resident 
nalyst 

 

PLANS 

0/13 Vaaluation  

Agenda 

 o:\clients\city of chula vista\projects\calpers\6-30-13\ba chulavistaci 14-12-17 calpers misc safety 13.docx 

Topic  Page 

Definitions 1 

CalPERS Changes 3 

Miscellaneous Plan: 
Demographic Information 5 
Plan Funded Status 11 
Plan Maturity 13 
Contribution Rates & Projections 17 

Safety Plan: 
Demographic Information 23 
Plan Funded Status 29 
Plan Maturity 31 
Contribution Rates & Projections 35 

GASB 68 41 

PEPRA Cost Sharing 43 
  





 
 

 

 

 

 

 

 

Decem

Contrib

 No

 5-y

 Fu

 

 M

 

 No

Assum

 No

 An

 Ea

 Hi

mber 17, 2014

bution pol

o asset sm

year ramp

uture Gain

With 5 

ethod & A

With 5 

o cap on r

mption cha

o changes

nticipate f

arlier retir

igher salar
 

licy chang

moothing 

p up 

ns/losses: 

year ramp

Assumptio

year ramp

rate increa

anges: 

s to econo

future mo

rements fo

ry increas

CALPER

ges: 

25 year a

p up mean

on change

p up mean

ases each 

omic assum

rtality imp

or Miscell

ses for Sa

3 

RS CHAN

amortizatio

ns paid ov

es: 15 yea

ns paid ov

year 

mptions 

provemen

laneous 3%

fety near 

NGES 

on period

ver 30 yea

ar amortiz

ver 20 yea

nt  

%@60 &

retiremen

d 

ars 

zation peri

ars 

& Safety 

nt 

iod 

 

 

 
 

 

 

 

 

 

Decem

Timing

 Co

 

 

 As

 

 

mber 17, 2014

g: 

ontributio

Include

Full im

ssumption

Include

Full im

n policy c

ed in 6/30

mpact in 20

n changes

ed in 6/30

mpact in 20

CALPER

changes: 

/13 valua

019/20 rat

: 

/14 valua

020/21 rat

4

RS CHAN

ation (first

tes. 

ation (first

tes. 

NGES 

t impact 2

t impact 2

2015/16 ra

2016/17 ra

ates)  

ates)  

 

 



 
 

 

  

 
Act
 
 

 
Rec
 

 

       
1  

 

Decem

tives 
Counts
Average
 Age
 City
 PER
Total PE

ceiving P
Counts
 Ser
 Dis
 Ben
 Tot
Average
 Ser
 Dis
 Ser

                             

Average Ci
representati

mber 17, 2014

SUMMAR

e 
e 
y Service 
RSable W
ERSable W

Payments 

rvice 
sablity 
neficiaries
tal 
e Annual C
rvice 
sability 
rvice Retir

                       

ity provided
ive of benef

RY OF DEM

Wages 
Wages (m

s 

City Provid

rements in

d pensions ar
fits for long 

MOGRAPHI

millions) 

ded Benef

n last 5 ye

re based on 
service emp

5 

C INFORM

1

$4

fit1 

ears 

City service
ployees. 

MATION - M

994 
 

579 
  

43 
10 

2,600 $
24.0 

 
 
 
 
 

216 
 
 $
 
 

e & City ben

MISCELLAN

2003 
 

797 
  

44 
8 

$56,000 
49.1 

 
 

269 
41 

  42 
352 

  
$13,400 

7,300 
20,200 

nefit formul

NEOUS 

2012 
 

605 
  

47 
12 

$68,400 
45.2 

 
 

525 
58 

  67 
650 

  
$29,100 

6,700 
34,900 

a, and are no

 

2013 

60

4
1

$69,50
45.

54
6

  74
68

$29,70
6,30

27,60

ot 

 

 
3 
  
8 
3 
0 
8 
 
 

1 
5 
4 
0 
  

0 
0 
0 

 
 

 

 

 

Decemmber 17, 2014

MEMBEERS INCLUUDED IN V

6

VALUATIOON - MISCCELLANEEOUS 
 

 

 



 
 

 

 

 

Decemmber 17, 2014

PPLAN FUNNDED STA

7 

ATUS - MIISCELLANNEOUS 
 

 

 

 

 
 

 

 

 

 

 

Decem

What h

 M

 Un

Reason

 Ac
 
 

 Ac
 
 
 
 

 Ot
 
 

mber 17, 2014

P

happened 

arket Valu

nfunded L

ns for Unf

ctuarial A
Change
Investm

ctuarial ga
Averag
Numbe
Numbe
Numbe

ther gain/(
Contrib
Other (

PLAN FUN

between 

ue Asset G

Liability (I

funded Li

Asset gain/
e from act
ment retur

ain/(loss):
ge Salary  
er of Activ
er of Inact
er of Retir

(loss):
butions 
(expected)

NDED STA

6/30/12 a

Gain/(Los

Increase)/

ability inc

/(loss): 
tuarial val
rn

: 

ves  
tives   
rees   

)  

8

ATUS - MI

and 6/30/1

ss) 

/Decrease

crease 

lue to mar

ISCELLAN

3? 

e

rket value

$68,400 
605 
644 
650 

NEOUS 

≈

≈

e ≈
≈

≈
  $69,5
   603 
   628 
   680 

≈

≈   15.1 m

≈  (39.3) m

≈  (37.5) m
≈    (2.7) m

≈     1.7 m
500 

≈    (0.7) m

 

million 

million 

million 
million 

million 

million 

 



 
 

 

 

 

Decem

-3

-2

-1

-

1

2

3

mber 17, 2014

Above assu

1995 199

AVA 8.4% 13.3

MVA 16.3%15.3

30.00%

22.50%

5.00%

-7.50%

0.00%

7.50%

5.00%

22.50%

30.00%

INVESTM

umes contrib
June 30, 20

96 1997 1998 199

3%15.9%19.6%13.7

3%20.1%19.5%12.5

MENT RET

butions, pay
014 return of

99 2000 2001 200

7%12.4% 5.3% -2.8

5%10.5%-7.2% -6.0

9 

TURN - MI

yments, etc. r
f 18.0% use

02 2003 2004 200

8% 3.7% 7.6% 7.8%

0% 3.7% 16.6%12.3

ISCELLAN

received eve
d in CalPER

05 2006 2007 200

% 7.8% 9.3% 7.7%

3%11.9%18.8%-5.1%

NEOUS 

enly through
RS report.

8 2009 2010 201

% 5.1% 5.9% 6.9%

% -24.0 13.3%21.7

‐5.7% Unmodified

hout year. 

1 2012 2013 2014

% 5.5%

% 0.1% 13.2%18.0%

 

 

 

4

%

 

 
 

 

 

 

Decemmber 17, 2014

AS

AVA is bei

SSET VALU

6/
ing set equal t

UES (MIL

/30/14 & 6/30
to MVA and 

10 

LLIONS) - M

0/15 asset valu
a separate AV

MISCELL

ues estimated.
VA is not avai

LANEOUS

. 
ilable startingg 6/30/13.

 

 

 



 
 

 

 

 

Decemmber 17, 2014

AVA is bei

FUND

6/3
ing set equal t

DED RATIO

30/14 & 6/30/
to MVA and 

11

O - MISCE

/15 funded sta
a separate AV

ELLANEOU

atus estimated
VA is not avai

US 

d. 
ilable startingg 6/30/13.

 

 

 

 
 

 

 

 

Decemmber 17, 2014

FUNNDED STA

6/3

ATUS (MIL

30/14 & 6/30/

12 

LLIONS) -

/15 funded sta

- MISCELL

atus estimated

LANEOUS

d 

S 
 

 

 



 
 

 

 

 

Decem

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

mber 17, 2014

%

%

%

%

%

%

%

%

1997

1998

% of T

PLAN M

1999

2000

Total AAL 

MATURIT

2001

2002

2003

Line Gra

Actives

13

TY - MISC

2003

2004

2005

ph with  A

Te

CELLANEO

2006

2007

Actives, VT

erms

OUS 

2008

2009

2010

Ts and Ret

Retirees

2010

2011

2012

tirees

 

 

2013

 

 
 

 

 

 

Decem

0

2

4

6

8

10
1995

mber 17, 2014

1996

1997

1998

Ass

PLAN M
1998

1999

2000

set Volatil

MATURIT

2001

2002

lity Index

14 

TY - MISC

2003

2004

x:  Ratio o

CELLANEO

2005

2006

2007

of MVA to

OUS 

2007

2008

2009

o Payroll

2010

2011

l

 

 

2012

2013

 



 
 

 

 

1

1

 

Decem

0

2

4

6

8

0

2

1995

1996

mber 17, 2014

1996

1997

1998

Li

PLAN M

1998

1999

2000

ability Vo

MATURIT

2001

2002

olatility I

15

TY - MISC

2003

2004

Index:  Ra

CELLANEO

2005

2006

2007

atio of AA

OUS 

2007

2008

2009

AL to Pay

2010

2011

yroll

 

 

2012

2013

 

 
 

 

 

-3
-2

-2
-1

-1
-

1
1

2
2

3
3

4

 

Decem

300%
250%

200%
150%

100%
-50%

0%
50%

100%
150%

200%
250%

300%
350%

400%

1995

mber 17, 2014

1996

1997

Unf

PLAN M

1998

1999

funded A

MATURIT

2000

2001

2002

Actuarial 

16 

TY - MISC

2002

2003

2004

Accrued

CELLANEO

2005

2006

 Liability

OUS 

2007

2008

2009

y as % of 

2009

2010

2011

f Payroll

 

2011

2012

2013

 

 



 
 

 

 

 

Decem

ER Norma

Total ER 

10

1

20

2

30

mber 17, 2014

C

96/97 97

al Cost 7.4% 7.4

Cont Rate 7.3% 7.

0.0%

5.0%

0.0%

5.0%

0.0%

5.0%

0.0%

CONTRIB

7/98 98/99 99/00 0

4% 7.6% 6.6% 6

1% 4.7% 0.0% 0

BUTION RA

00/01 01/02 02/03

6.6% 7.0% 7.2%

0.0% 0.0% 0.0%

17

ATES - MI

03/04 04/05 05/06

12.1% 12.1% 12.2%

12.0% 16.0% 20.1%

ISCELLAN

6 06/07 07/08 08/0

% 12.2% 12.0% 12.2

% 18.5% 18.3% 18.3

NEOUS 

09 09/10 10/11 11

2% 12.2% 11.9% 11

3% 18.2% 19.6% 22

1/12 12/13 13/14 1

.6% 11.5% 11.7% 1

2.7% 23.7% 25.4% 2

 

 

14/15 15/16

11.2% 11.5%

26.2% 28.1%

 

 
 

 

 

 
 

 

 

 

 

 

 

 

Decem

Total N

Employ

Employ

Amorti

Total E

What H

 20

 As

 (G

 20

mber 17, 2014

C

Normal Co

yee Norm

yer Norm

ization Ba

Employer 

Happened

014/15 Ra

sset Meth

Gain)/Loss

015/16 Ra

CONTRIB

ost 

mal Cost 

mal Cost 

ases: 

Contribu

d from 6/3

ate  

od Chang

ses 

ate  

BUTION RA

tion Rate 

0/12 to 6/

ge 

18 

ATES - MI

2

/30/13: 

ISCELLAN

6/30/12 
2014/2015

19.2%

7.9%

11.2%

15.0%

26.2%

26

1

  0

28

NEOUS 

6/30
5 2015

19

7

11

16

28

6.2% 

1.3% 

0.5% 

8.1% 

0/13 
/2016 

9.5% 

7.9% 

.5% 

6.6% 

8.1% 

 

 



 
 

 

 



 
 
 
 
 

       
2  
3  
4  

 

Decem

 Marke
 Jun
 Jun
 Jun

 Jun
No Oth
Exclud
Include
Include
New hi
 As

(2.
 As

20
                             

Based on Cal
Based on Cal
Based on Cal

mber 17, 2014

CON

et Value In
ne 30, 201
ne 30, 201
ne 30, 201

ne 30, 201
her: Gains
des Emplo
es CalPER
es Tier 2 2
ire assum
ssumes 50
.0%@60)
ssumes Cl
0 years. 

                       

lPERS CAFR
lPERS CAFR
lPERS 6/30/1

NTRIBUTIO

nvestmen
12 
13 
14 

15 - 2019 
s/Losses, 
oyer Paid 
RS Board 
2.0%@60

mptions:  
0% of 201
) and 50%
lassic Me

R. 

R. 

3 report. 

ON PROJE

nt Return: 
 
 
 

Po
0.2% 

Method/A
Member C
adopted a

0 effective

13 new hir
% will be N

mbers wi
 

19

ECTIONS -

oor 
- 4.3% 

Assumptio
Contribut
assumptio
e April 22

res will b
New Mem
ll decreas

- MISCEL

Expe
7

on Chang
tions (EPM
on change
2, 2011 

e Classic 
mbers with
se from 50

LLANEOUS

ected 
7.5% 
es, Benef
MC) 
es, first im

Tier 2 M
h PEPRA 
0% to 0%

S 

0.1%2

13.2%3

18.0%4

Go
10.6%

fit Improv

mpact 201

embers 
benefits. 

% of new h

 

2 
3 
4 
ood 
- 15.1% 

vements 

6/17 

  
hires over 

 

 
 

 

 

 

Decemmber 17, 2014

CONNTRIBUTIOON PROJE

20 

ECTIONS -- MISCELLLANEOUSS 
 

 

 



 
 

 

 

 

Decemmber 17, 2014

CONNTRIBUTIOON PROJE

21

ECTIONS -- MISCELLLANEOUSS 
 

 

 
 

 

 

 

 

Decemmber 17, 2014

CONNTRIBUTIO

This

ON PROJE

s page int

22 

ECTIONS -

tentionally
 

 

- MISCEL

y left blan

LLANEOUS

nk. 

 

S 
 

 



 
 

 

  

 
Act
 
 

 
Rec
 

 

       
5  

 

Decem

tives 
Counts
Average
 Age
 City
 PER
Total PE

ceiving P
Counts
 Ser
 Dis
 Ben
 Tot
Average
 Ser
 Dis
 Ser

                             

Average Ci
representati

mber 17, 2014

SUM

e 
e 
y Service 
RSable W
ERSable W

Payments 

rvice 
sablity 
neficiaries
tal 
e Annual C
rvice 
sability 
rvice Retir

                       

ity provided
ive of benef

MMARY OF

Wages 
Wages (m

s 

City Provid

rements in

d pensions ar
fits for long 

F DEMOGRA

millions) 

ded Benef

n last 5 ye

re based on 
service emp

23

APHIC INF

1

$5

fit5 

ears 

City service
ployees. 

FORMATIO

994 
 

256 
  

37 
11 

52,300 $
14.6 

 
 
 
 
 

134 
 
 $
 
 

e & City ben

ON - SAFETY

2003 
 

301
 

38
10

$68,700
22.8

 
 

91
97
23

211
 

$33,800
26,300
38,300

nefit formul

Y 

2012 
 

333

42
13

$99,200
36.1

 
 

136
119

27
282

$57,200
39,900
69,900

a, and are no

 

2013 

 33
 
 4
 1
 $102,20
 37.

 14
 12
 2
 29
 
 $57,40
 42,10
 71,70

ot 

 

 
32

 
42
13
00
.1

 
 

44
28
25
97

 
00
00
00

 
 

 

 

 

Decemmber 17, 2014

MEEMBERS IINCLUDED

24 

D IN VALUUATION - SAFETY
 

 

 



 
 

 

 

 

Decemmber 17, 2014

PLANN FUNDED

25

D STATUSS - SAFETYY 

 

 

 

 

 
 

 

 

 

 

 

Decem

What h

 M

 Un

Reason

 Ac
 
 
 
 
 
 
 

 Ot
 
 

mber 17, 2014

happened 

arket Valu

nfunded L

ns for Unf

ctuarial A
Change
Investm
Actuari
Averag
Numbe
Numbe
Numbe

ther gain/(
Contrib
Other (

PLAN

between 

ue Asset G

Liability (I

funded Li

Asset gain/
e from act
ment retur
ial gain/(l

ge Salary  
er of Activ
er of Inact
er of Retir

(loss):
butions 
(expected)

N FUNDED

6/30/12 a

Gain/(Los

Increase)/

ability inc

/(loss): 
tuarial val
rn
loss):

ves  
tives   
rees   

)  

26 

D STATUS

and 6/30/1

ss) 

/Decrease

crease 

lue to mar

S - SAFETY

3? 

e

rket value

$99,200 
333 
105 
282 

Y 

≈ 

≈

e ≈
≈
≈

  $102
   332 
   106 
   297 

≈

    14.7 m

≈  (41.2) m

(35.0) m
(2.5) m
(3.9) m

,200 

≈     0.2 m

 

million 

million 

million 
million 
million 

million 

 



 
 

 

 

 

Decem

-3

-2

-1

-

1

2

3

mber 17, 2014

Above assu

1995 199

AVA 8.4% 13.5

MVA 16.3%15.3

0.00%

2.50%

5.00%

7.50%

0.00%

7.50%

5.00%

2.50%

0.00%

INVE

umes contrib
June 30, 20

96 1997 1998 199

5%15.6%19.3%13.9

3%20.1%19.5%12.5

ESTMENT

butions, pay
014 return of

99 2000 2001 200

9%12.5% 5.5% -2.7

5%10.5%-7.2% -6.0

27

T RETURN

yments, etc. r
f 18.0% use

02 2003 2004 200

7% 3.4% 7.6% 7.9%

0% 3.7% 16.6%12.3

N - SAFETY

received eve
d in CalPER

05 2006 2007 200

% 8.1% 9.1% 7.8%

3%11.9%18.8%-5.1

Y 

enly through
RS report.

08 2009 2010 201

% 5.6% 6.1% 7.0%

% -24.0 13.3%21.7

‐5.7% Un

hout year. 

1 2012 2013 201

% 6.1%

7% 0.1% 13.2%18.0

nmodified

 

 

4

%

 

 
 

 

 

 

Decemmber 17, 2014

AVA is be

ASSET 

6/
eing set equal 

VALUES (

/30/14 & 6/30
to MVA and 

28 

(MILLION

0/15 asset valu
a separate AV

NS) - SAFE

ues estimated.
VA will not b

ETY 

. 
be used in futuure years. 

 

 

 



 
 

 

 

 

Decemmber 17, 2014

AVA is be

F

6/3
eing set equal 

FUNDED R

30/14 & 6/30/
to MVA and 

29

RATIO - SA

/15 funded sta
a separate AV

AFETY 

atus estimated
VA will not b

d. 
be used in futuure years.

 

 

 

 
 

 

 

 

Decemmber 17, 2014

FUNDED

6/3

D STATUS

30/14 & 6/30/

30 

S (MILLIO

/15 funded sta

ONS) - SAF

atus estimated

FETY 

d 

 

 

 



 
 

 

 

 

Decem

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

mber 17, 2014

%

%

%

%

%

%

%

1997

1998

% of T

PL

1999

2000

Total AAL 

LAN MAT

2001

2002

2003

Line Gra

Actives

31

TURITY - S

2003

2004

2005

ph with  A

Te

SAFETY 

2006

2007

Actives, VT

erms

2008

2009

2010

Ts and Ret

Retirees

2010

2011

2012

tirees

 

 

2013

 

 
 

 

 

 

Decem

0

2

4

6

8

10

12
1995

mber 17, 2014

1996

1997

1998

Ass

PL

1998

1999

2000

set Volati

LAN MAT

2001

2002

ility Index

32 

TURITY - S

2003

2004

005

x:  Ratio o

SAFETY 

2005

2006

2007

of MVA to

2007

2008

2009

o Payroll

2010

2011

 

 

2012

2013

 



 
 

 

 

0

2

4

6

8

10

12

 

Decem

0

2

4

6

8

0

2

1995

1996

mber 17, 2014

1996

1997

1998

Lia

PL

1999

2000

ability Vo

LAN MAT

2001

2002

olatility I

33

TURITY - S

2003

2004

ndex:  R

SAFETY 

2005

2006

2007

atio of AA

2007

2008

2009

AL to Pay

2009

2010

2011

yroll

 

2012

2013

 

 

 
 

 

 

-4

-3

-2

-1

1

2

3

4

 

Decem

400%

300%

200%

00%

0%

00%

200%

300%

400%

1995

mber 17, 2014

1996

1997

Unf

PL

1998

1999

funded A

LAN MAT

2000

2001

2002

ctuarial A

34 

TURITY - S

2002

2003

2004

Accrued 

SAFETY 

2005

2006

Liability

2007

2008

y as % of 

2009

2010

2011

Payroll

 

2011

2012

2013

 

 



 
 

 

 

 

Decem

ER Norm

Total ER

2

2

3

3

mber 17, 2014

96/97 9

mal Cost 13.8% 14

R Cont Rate 13.2% 12

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

CON

7/98 98/99
99/00 0

4.0% 14.3% 11.8% 1

2.3% 10.3% 1.0% 0

NTRIBUTIO

00/01 01/02 02/03

3.4% 13.6% 14.1% 1

0.0% 0.0% 0.0%

35

ON RATES

03/04 04/05 05/06

15.4% 21.0% 19.8%

5.8% 22.1% 23.3%

S - SAFETY

06/07 07/08 08/09

19.7% 19.9% 20.2%

21.1% 22.3% 23.9%

Y 

09/10 10/11 11/12

20.4% 20.2% 21.4%

23.2% 22.7% 26.1%

2 12/13 13/14 14/15

% 21.6% 19.7% 19.6%

% 26.5% 27.3% 28.9%

 

 

5 15/16

% 19.4%

% 30.4%

 

 
 

 

 

 
 

 

 

 

 

 

 

 

Decem

Total N

Employ

Employ

Amorti

Total E

What H

 20

 As

 (G

 20

mber 17, 2014

Normal Co

yee Norm

yer Norm

ization Ba

Employer 

Happened

014/15 Ra

sset Meth

Gain)/Loss

015/16 Ra

CON

ost 

mal Cost 

mal Cost 

ases 

Contribu

d from 6/3

ate  

od Chang

ses 

ate  

NTRIBUTIO

tion Rate 

0/12 to 6/

ge 

36 

ON RATES

2

/30/13: 

S - SAFETY

6/30/12 
2014/2015

28.6%

9.0%

19.6%

  9.2%

28.9%

28

1

  (0

30

Y 

6/30
5 2015

28

9

19

11

30

8.9% 

1.6% 

0.1)% 

0.4% 

0/13 
/2016 

8.4% 

9.0% 

9.4% 

.0% 

0.4% 

 

 



 
 

 

 



 
 
 
 
 

       
6  
7  
8  

 

Decem

 Marke
 Jun
 Jun
 Jun

 Jun
No Oth
Exclud
Include
Include
New hi
 As

an
 As

10

                             

Based on Cal
Based on Cal
Based on Cal

mber 17, 2014

et Value In
ne 30, 201
ne 30, 201
ne 30, 201

ne 30, 201
her: Gains
des Emplo
es CalPER
es Tier 2, 
ire assum
ssumes 50

nd 50% wi
ssumes Cl
0 years 

                       

lPERS CAFR
lPERS CAFR
lPERS 6/30/1

CONTRIB

nvestmen
12 
13 
14 

15 - 2019 
s/Losses, 
oyer Paid 
RS Board 
3%@55 e

mptions:  
0% of 201
ill be New
lassic Me

R. 

R. 

3 report. 

BUTION P

nt Return: 
 
 
 

Po
0.2% 

Method/A
Member C
adopted a

effective A

13 new hir
w Member
mbers wi

 

37

PROJECTI

oor 
- 4.3% 

Assumptio
Contribut
assumptio
April 22, 

res will b
rs with PE
ll decreas

IONS - SAF

Expe
7

on Chang
tions (EPM
on change
2011 

e Classic 
EPRA ben
se from 50

FETY 

ected 
7.5% 
es, Benef
MC) 
es, first im

Tier 2 M
nefits.   
0% to 0%

0.1%6

13.2%7

18.0%8

Go
10.6%

fit Improv

mpact 201

embers (3

% of new h

 

6 
7 
8 
ood 
- 15.1% 

vements 

6/17 

3%@55) 

hires over 

 

 
 

 

 

 

Decemmber 17, 2014

CONTRIBBUTION P

38 

PROJECTIIONS - SAFFETY 
 

 

 



 
 

 

 

 

Decemmber 17, 2014

CONTRIBBUTION P

39

PROJECTIIONS - SAFFETY 
 

 

 
 

 

 

 

Decemmber 17, 2014

CONTRIB

This

BUTION P

s page int

40 

PROJECTI

tentionally
 

 

IONS - SAF

y left blan

FETY 

nk. 

 

 

 



 
 

 

 

 

 

 

 

Decem

Pension
 GA
 Re
 Ef
Major 
 Un
 Ex
 Di

 
 
Lik
po

Estima

Safety
Miscell
Estima

mber 17, 2014

n Accoun
ASB 68, A
eplaces GA
ffective 20
Issues:  

nfunded lia
xpense calc
iscount rat

Expecte
Municip

kely cause
olicy to avo
ated June 

 
Plan 

laneous 
ated Total

nting: 
Accounting
ASB 27 
014/15 

ability on 
culation d
te is  
ed return o
pal bond r
ed CalPER
oid using d
30, 2014 

To
Lia

l Net Pens

G

g for Emp

balance sh
disconnecte

on plan ass
rate when 
RS to mod
discount r
Unfunded
otal Pensio
ability (AA

$384 
435 

sion Liabi

41

ASB 68 

loyers, app

heet 
ed from co

sets when 
assets not 

dify assets
rate lower
d Actuari
on 
AL) 

F
P

ility 
 

proved Jun

ontribution

assets suf
sufficient

s smoothin
r than exp
al Liabilit
Fiduciary 
osition (M

$320
325

une 25, 201

n calculati

fficient to 
t to pay be
ng and/or 
pected retu
ty (in Mil
Net 

MVA) 

12 

ion 

pay benef
enefits 
amortizat

urn (7.5%)
lions) 

Net Pen
Liability 

$  64
110

$174

 

fits 

tion 
). 

nsion 
(UAL) 

4 
0 
4 

 

 
 

 

 



 

 

Decem

 CalPE

 Ac
ch

 Int

 Ex

 W

mber 17, 2014

ERS: 

ctuaries ha
hanges & h

tend to pr

xpect to pr

Will charge

ave appro
have begu

rovide Jun

rovide on

e small fee

G

oval from 
un work. 

ne 30, 201

nly upon re

e, set in ea

42 

ASB 68 

 

CalPERS

15 GASB 

equest. 

arly 2015

S Board to

68 inform

. 

o make ne

mation in 

ecessary s

spring 20

 

system 

015. 

 



 
 

 

 

 

 

 

 

 

 

 

Decem

Target 

New m
amoun

Employ

Employ
to certa

Miscel

 

 

 Em

 M

 To

 50

mber 17, 2014

of 50% o

embers m
nt if higher

yer canno

yer may i
ain amoun

laneous P

mployer N

ember No

otal Norm

0% Target
 

P

of total no

must pay g
r 

ot pay any

mpose cu
nts) if not 

Plan: 

Normal Co

ormal Cos

mal Cost 

t 

PEPRA C

rmal cost

greater of 

y part of n

urrent emp
agreed th

C

T
3%
F

ost 

st  

43

COST SHA

t for every

50% of to

new memb

ployees pa
hrough co

urrent M

Tier 1 
%@60 
FAE1 

11.2% 

 8.0% 

19.2% 

9.6% 

ARING 

yone 

otal norma

ber require

ay 50% of
ollective b

Members 

Tier 2 
2%@60 
FAE3 

7.2% 

7.0% 

14.2% 

7.1% 

al cost or 

ed employ

f total nor
bargaining

New M

Ti
2.5%

FA

6

  6

13

6

bargained

yee contri

rmal cost 
g by 1/1/1

Members 

er 3 
%@67 
AE3 

6.55% 

6.75% 

3.3% 

6.65% 

 

d 

ibutions 

(limited 
8 

 

 
 

 

 

 

 

 

Decem

Safety 

 

 

 Em

 M

 To

 50
 

mber 17, 2014

Plan: 

mployer N

ember No

otal Norm

0% Target

P

Normal Co

ormal Cos

mal Cost 

t 

PEPRA C

C

T
3%
F

ost 

st 

2

44 

COST SHA

urrent M

Tier 1 
%@50 
FAE1 

19.6% 

 9.0% 

28.6% 

14.3% 

ARING 

Members 

Tier 2 
3%@55 
FAE3 

17.1%

  9.0% 

26.1%

13.05%

New M

Ti
2.7%

FA

12

12

24

% 12

Members 

er 3 
%@67 
AE3 

2.05% 

2.25% 

4.3% 

2.15% 

 

 



CalPERS Background

December 17, 2013 48

Pension Terminology

Defined Benefit Plan

 Guaranteed annual pension based on retirement age, years 
of service and salary, for example
 Public Sector – CalPERS

 Private Sector – Generally only very large employers

Defined Contribution Plan

 Employer contribution is a fixed dollar amount; benefit 
based on contributions and investment earnings
 Public Sector – 457 Plan

 Private Sector – 401(k) Plan
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Pension Terminology (cont.)

Vested Rights: As determined by CA Supreme Court

 Employee must be eligible to continue earning benefit 
formula in place when hired.

 Cannot be reduced or eliminated unless traded for 
something of equal or greater value.

 Individual right, can not be negotiated away.
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Pension Terminology (cont.)

CalPERS Retirement formulas

 Options used to vary based on 

 Type of employer [State, School, Local Public Agency]

 Occupation [Miscellaneous (office and others), Safety]

 Contract between Agency and CalPERS

 New Law (PEPRA) now mandates formulas 

 Benefit is:
 Service x Final Average Compensation x Benefit Factor
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Pension Terminology (cont.)

CalPERS Retirement formulas - City has 4 different groups
 Miscellaneous :

Tier 1 3.0% @ 60
Tier 2 2.0% @ 60
Tier 3 2.5% @ 67

 Safety:
Tier 1 3.0% @ 50
Tier 2 3.0% @ 55
Tier 3 2.7% @ 57
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Pension Terminology (cont.)

Member Contributions
 Miscellaneous 

Tier 1 8%
Tier 2 7%
Tier 3 Employee pays 6.75%

 Safety:
Tier 1 9%
Tier 2 9%
Tier 3 Employee pays 12.25% 



December 17, 2013 53

Miscellaneous

Note:  Miscellaneous has no benefit cap
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Benefit Factors
Miscellaneous

Age 3%@60 2%@60 PEPRA 2.5%@67
50 2.000% 1.092% n/a
51 2.100% 1.156% n/a
52 2.2 0% 1.224% 1.000%
53 2.300% 1.296% 1.100%
54 2.400% 1.376% 1.200%
55 2.500% 1.460% 1.300%
56 2.600% 1.552% 1.400%
57 2.700% 1.650% 1.500%
58 2.800% 1.758% 1.600%
59 2.900% 1.874% 1.700%
60 3.000% 2.000% 1.800%
61 3.000% 2.134% 1.900%
62 3.000% 2.272% 2.000%
63 3.000% 2.418% 2.100%
64 3.000% 2.418% 2.200%
65 3.000% 2.418% 2.300%
66 3.000% 2.418% 2.400%
67 3.000% 2.418% 2.500%

Member Contribution Rate
7% 8% ≈6%
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Pension Terminology (cont.)

CalPERS Retirement formulas

 City has 3 Miscellaneous formulas
[Retire at age 60 with $70,000 pay and 30 years City service]:
Tier 1 3.0% @ 60 3.0% x $70,000 x 30 =  $63,000

Tier 2 2.0% @ 60 2.0% x $66,000 x 30 =  $39,600

Tier 3 2.5% @ 67 1.8% x $66,000 x 30 =  $35,640




